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It is Resource FM Ltd policy to provide and maintain a safe, and healthy working environment as is reasonably practical at all places where the Company’s employees, third parties using those facilities are under our influence or control.

The Company’s goals of client satisfaction and profitability are not in conflict with good safety practices and the Company is of the belief that a good safety record is of benefit to its business.  The maintenance of a safe and healthy environment safeguards people, ours and our client’s most important asset.

All relevant statutory requirements will be complied with and they will be considered as the minimum standard and where reasonably practical they will be exceeded to meet the spirit of the Company’s policy.

It is the Management’s duty to formally duty to ensure that staff members are informed and receive appropriate and adequate Health & Safety training and that tasks are allocated to those staff that are capable of fulfilling them in a manner that is safe to themselves as well as others.   Staff members and contract employees are required to understand their responsibilities and duties and to carry them out with the same diligence and priority as any other task.

It is the Company’s policy to formally assess potential risks and through good organisation, planning and communication, minimise those risks and apply protective measures to ensure so far as is reasonably practicable, the health and safety of everyone.  It is recognised that contract workers will be required to adhere to the safety policies and procedures established by clients for whom they are providing services. The removal of risk is the primary goal with risk reduction and protective measures being implemented where this is not possible.

Each and every individual is duty bound to act in a safe manner, no staff member, contract worker or sub-contractor must knowingly endanger themselves, their colleagues, staff members of other organisations or members of the general public by their own acts or omissions.

Responsibility & Organisation

The Directors (Board Members)
Hold ultimate responsibility for the Health & Safety Policy and for ensuring its effective implementation.

Managers will ensure that:

1. The Company’s as well as our Clients’ policies (where applicable) are implemented through formal liaison to ensure effective risk control.  It is recognised that the onus to ensure that safety policies, procedures and systems are complied with rests on client organisations whilst contract workers are engaged in work activities on theirs or their customers’ premises.

2. Staff and contract workers have sufficient understanding of and implement relevant statutory regulations.

3. Risk assessments are conducted and arrangements made to minimise risk.  

4. Staff are able to obtain expert advice from specialists to assess and manage risks as necessary.

5. Safe working methods are adopted with specific instructions as necessary.

6. Staff and contract workers have adequate skills and are suitably trained to perform their work in a safe manner.

7. The correct equipment for the performance of a task is available and in a safe and serviceable condition.

8. Staff and contract workers know and understand the Company’s Safety Policy and procedures specific to their working environment.

Staff members and contract workers have a responsibility to:

1. Identify potentially unsafe situations or working practices and notify management.

2. Ensure that they do not perform a task that they believe is dangerous or for which they have not received appropriate instruction, training or equipment to perform the task safely.

3. Work in a safe manner in accordance with safety instructions where applicable.

4. Use the proper equipment supplied for a task and use personal protective equipment where provided.

To work effectively, this Policy requires the total support of everyone.  No one can avoid their personal responsibility for working in a safe manner and ensuring that others do likewise.
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